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 20 Ways to Blow an Interview

What every candidate should know
You’ve got the skills.  You’ve got the experience.  You thought you answered all the questions perfectly.  But you didn’t get a job offer or callback for a second interview.  What went wrong?  You’ve been over it a dozen times and don’t have a clue.


Guess what?  According to people who regularly conduct interviews, behaviors and attitudes you might never suspect often torpedo a job applicant’s chances.


Like what, you ask?  Check out the items on the following list.  Could any of them be shooting down your opportunities?

1. Arriving late for the interview

2. Poor eye contact and body language
3. Showing little or no personal interest in the interviewer 

4. Incomplete or messy application form

5. Poor appearance or grooming; inappropriate dress
6. Showing greater interest in salary and benefits than in job and duties

7. Failure to speak clearly; using poor or inappropriate grammar; slang, “like”, etc.

8. Criticizing past bosses or employers
9. Unable to state clear career goals

10. Failure to demonstrate enthusiasm for your industry or profession

11. Communicating a negative or sarcastic attitude

12. Demonstrating inadequate knowledge of interviewer’s company or industry

13. Being vague or defensive about aspects of your employment history

14. Inappropriate or extensive use of humor
15. Conveying lack of outside interests or interest in others

16. Appearing to be judgmental, not open to others ideas/point of view  
17. Appearing to be nervous; demonstrating too little basic confidence

18. Bring a “know-it-all” attitude, arrogant, too much emphasis on I and me

19. Failure to ask a sufficient number of pertinent questions  

20. Being defensive when questioned and/or not open to criticism.
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